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[ Abstract] Objective

better leverage their leading role and enhance professional sense of mission.Methods

2097-1826(2025)12-0035-04

To explore the work stress experience of senior nurses in general hospitals,aiming to
With phenomenologi-
cal research methodology and purposive sampling,13 senior nurses from 5 general hospitals were selected
for semi-structured interviews.Data were analyzed and themes were extracted using Colaizzi’s 7-step meth-
od.Results

teristics (declining physical function, multiple family roles,concerns about self-image management) ; work

Three main themes and 10 sub-themes were extracted:work stress related to personal charac-

stress related to work roles (cumulative pressure from multiple roles and tasks,pressure from multi-party
communication and coordination, management difficulties due to insufficient human resources,insufficient
organizational support hindering career development) ; work stress related to professional identity (social
stereotypes,pressure from preventing medical disputes and online public opinion, responsibility in public
health emergencies).Conclusions Senior nurses face multiple work stresses.Institutions should pay atten-
tion to their physical and mental health,expand career development opportunities,and fully utilize the val-
ue of their clinical experience and professional leadership to maintain the stability of the entire nursing
team.,
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