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[ Abstract] Objective To explore the mediating role of team learning between knowledge sharing and team
resilience in nurse teams,and to provide a theoretical basis for enhancing nurse team resilience. Methods
A total of 280 nurses from 68 teams in 4 tertiary A military hospitals in Shanghai were selected by conven-
ience sampling. They were surveyed using the General Information Questionnaire,the Nurse Team Resili-
ence Scale,the Knowledge Sharing Scale,and the Team Learning Scale. A mediation model was constructed
and tested. Results The scores for team resilience, knowledge sharing, and team learning of the nurse
teams were (30.25+5.64),(44.2048.14) ,and (24.2544.80) ,respectively.Positive correlations were found
among the 3 variables (all P<C0.01).Multiple linear regression analysis showed that nurses’ work tenure
and whether they had received theoretical or skill training related to team collaboration were influencing
factors of nurse team resilience (all P <{0.05). Team learning played a partial mediating role between
knowledge sharing and team resilience, with a mediating effect value of 0.177,accounting for 45.97 % of the
total effect. Conclusions Knowledge sharing among nurse teams can influence resilience through team
learning. Managers should take active measures to improve the team’s knowledge sharing and learning ca-
pabilities, thereby enhancing the resilience.
[ Key words] team resilience; knowledge sharing;team learning;conservation of resources theory; mediating effect
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