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[ Abstract] Objective To explore the mediating role of resilience between proactive personality and work
engagement in nurses of psychiatric specialty hospitals,providing references for optimizing nursing human
resource management practices.Methods From July to September 2024,383 nurses from a tertiary A psy-
chiatric specialty hospital in Henan Province were conveniently sampled and surveyed using Resilience
Scale, Proactive Personality Scale, Work Engagement Scale, and Person-Organization Fit Scale. Results
The total scores of nurses’ resilience, proactive personality, work engagement,and person-organization fit
were (37.7545.21),(63.99£9.76),(37.62£5.83) ,and (36.5436.25) , respectively. All variables showed
pairwise positive correlations (all P<C0.001).Resilience partially mediated the relationship between nurses’
proactive personality and work engagement,accounting for 71.07% of the total effect.Person-organization
fit positively moderated the relationship between proactive personality and resilience (P <C0.001).Conclu-
sions The proactive personality of nurses can affect their work engagement through resilience,and person-
organization fit moderates this pathway.Nursing managers can enhance the work engagement of nurses in
psychiatric hospitals by cultivating proactive personality,resilience,and person-organization fit.
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