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[ Abstract] Objective

al identity of newly recruited nurses, providing a theoretical basis for nursing managers to develop targeted inter-

To explore the mediating role of job embeddedness between transition shock and profession-
ventions.Methods From January to December 2024 ,320 newly hired nurses from five tertiary hospitals in Shang-
hai were conveniently sampled and surveyed using the Transition Shock of Newly Graduated Nurses Scale
(TSNGNS) , Nurses’ Career Identity Scale (NCIS) ,and Job Embeddedness Questionnaire (JEQ).Results
newly recruited nurses,the total score of TSNGNS was negatively correlated with both NCIS (P<C0.01) and JEQ
(P<C0.01),while JEQ was positively correlated with NCIS (P<C0.01).Path analysis showed that transition shocks
indirectly affected professional identity by reducing the level of job embeddedness(indirect effect 3= —0.235,95%

Among

CI:—0.318 to —0.196) , with the mediating effect accounting for 69.12% of the total effect.Conclusions Job em-
beddedness partially mediated the link between transition shock and professional identity, suggesting the importance
of fostering job embeddedness to enhance professional identity among newly recruited nurses.
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