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[ Abstract] Objective To analyze the regional differences and dynamic evolution of the distribution of nurs-
ing human resources in China,so as to provide reasonable suggestions and scientific references for the allo-
cation and planning of nursing human resources in China.Methods Based on the panel data of provincial
nursing human resources in from 2011 —2022, we analyzed and evaluated the regional differences and dy-
namic evolution of the distribution of nursing human resources in China by measuring the Kernel density
and Dagum Gini coefficient.Results From 2011 to 2022,in terms of spatial distribution, the total amount
of nursing human resources across the country and in all regions showed an increasing trend, with the
differences between regions gradually decreasing.and with obvious polarisation.In terms of regional differ-
ences,the average value of the overall difference in nursing human resources in China is 0.1149; the gradi-
ent within the region shows a gradual increase in the gradient of eastern > western => central > north-
eastern regions; inter-regional differences are the source of the overall difference,accounting for 40.61 per-
cent of the total differences.Conclusions Overall differences in nursing human resources across the country are
in a relatively reasonable state, with inter-regional differences being the main source,and the level of parity gradual-
ly rising; therefore, the government should implement precise measures for each region to further stabilise the
nursing human resources workforce and improve the structural adjustment of nursing human resources,in order to
promote the high-quality and balanced development of nursing human resources.
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