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[ Abstract] Objective To explore the mediating effect of sense of work achievement between career calling and
turnover intention among nurses in tertiary general hospital. Methods From October to December 2022,2237 nur-
ses from 68 tertiary general hospitals were investigated by convenience sampling method with general information
questionnaire, career calling scale, work achievement scale and turnover intention scale.Results The total scores of
career calling, work achievement and turnover intention for nurses were (62.92 £ 16.58), (82.11 ==17.42) and
(14.2243.92) respectively.Both career calling and work achievement were negatively correlated with turnover in-
tention (P<C0.001) ,and career calling was positively correlated with work achievement(P<C0.001).Sense of work
achievement was a partial mediator between career calling and turnover intention, which could account for 44.7 % of
the total effect.Conclusions Career calling of nurses may affect turnover intention through sense of achievement.
Nursing managers should actively take intervention measures to improve work achievement of nurses,further fulfill
career calling,and finally reduce the turnover rate of nurses.
[ Key words] turnover intention;sense of work achievement;career calling; mediating effect;nurse; general hospital
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