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[ Abstract] Objective

transfer tendency among ICU nurses, together with the moderating role of occupational stress. Methods

To explore the mediating role of work engagement between job remodeling and job

Convenient sampling was used to select 287 ICU nurses from 3 tertiary hospitals in Shandong Province
from December, 2021 to February, 2022. The general information questionnaire, Job Transfer Tendency
Scale, Job Remodeling Questionnaire, Utrecht Work Engagement Scale, and Job Content Questionnaire
were used for investigation. Results Job remodeling negatively predicted job transfer tendency. Work en-
gagement played a partial mediating role between job remodeling and job transfer tendency.Occupational
stress exerted a moderating effect on the mediating role of work engagement.Conclusions The job remode-
ling of ICU nurses can directly affect their job transfer tendency,and exert an indirect effect through work
engagement,which is moderated by occupational stress. Theoretical supports can be provided for nursing
managers to tackle with the behaviors of job transfer among ICU nurses.
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