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Influence of Career Aspiration on Job Crafting in Clinical Nurses of Tertiary A Hospitals

CHEN Lingling' ,PAN Jiangjiang” ,CHEN Yuanyuan® (1.Intensive Care Unit, The First Affiliated Hospital
of Wenzhou Medical University, Wenzhou 325000, Zhejiang Province, China; 2.Department of Hematopathology ,
The Second Affiliated Hospital of Wenzhou Medical University, Wenzhou 325000, Zhejiang Province, China;
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[ Abstract] Objective To explore the influence of career aspiration on job crafting,and to improve the job crafting level
of clinical nurses and the quality of nursing service.Methods A convenient sampling method was used to select 414 clinical
nurses in 2 tertiary A hospitals in Zhejiang Province from January to July 2021.The basic information questionnaire,job
crafting scale,and career aspiration scale were used in the investigation.Results The score of job crafting was 67.033-15.92.
The score of career aspiration was 17.584-5.81.Regression analysis showed that career ambition,organizational climate and
position were independent influencing factors of nurses’ job crafting (all P<Z0.05).Conclusions Hospital managers should
guide clinical nurses to carry out career planning,help them clarify their own career pursuit,create a positive and inclusive
organizational atmosphere,and balance family and work,so as to improve the level of job crafting.
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