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[ Abstract] Objective To investigate the status quo of nurses’ voice efficacyand its influcing factors,and to provide a
theoretical basis for hospital managers to improve nurses’ voice efficacy.Methods A total of 287 nurses from 3 tertia-
ry A hospitals in Sichuan Province and Guizhou Province were selected by convenience sampling method from January
to March in 2022. They were required to complete the general information questionnaire,voice efficacy scale,nurses’ in-
novative behavior scale and inclusive leadership scale.Results The total score of nurses’ voice efficacy, nurses’ inno-
vative behavior and inclusive leadership were (24.984-4.82),(31.38£6.43) ,and (59.874-10.79) respectively. The score
of voice behavior efficacy of nurses in different positions were statistically different. The nurses’ innovative behavior
(r=0.605) and inclusive leadership(+ =0.511) were positively correlated with nurses’ voice efficacy. Multiple linear re-
gression analysis showed that the three factors of generating ideas and realizing ideas in nurses’ innovative behavior,
and support-recognition in inclusive leadership entered the regression equation of voice efficacy (all P<C0.05),which
explained 56.5% of the total variance of voice efficacy.Conclusions The nurses’ voice efficacy is at the upper-middle
level. Hospital managers should focus on improving the nurses’ innovative behaviors and shaping the inclusive leader-
ship style of nursing managers to improve nurses’ voice efficacy.
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